
 

 JOB DESCRIPTION – Class Teacher   

Tenable: TBC  

Reporting to:  Pathway Lead 

Purpose of the role:  

The post holder will be expected to work effectively following Teacher Standards and 
school policies.  They would lead a class team to provide outstanding teaching and 
learning for all students. They will be expected to assess, record and report progress for 
students within their class. 
 

Key Responsibilities: 

 Plan and implement appropriate teaching and learning activities based on the 

Priory Curriculum  

 Plan lessons to allow opportunities to assess progression within the assessment 

tools available 

 Lead a team of teaching assistants in your class to ensure the highest level of 

student progression and personal development for every student in your class 

 To work collaboratively with colleagues within your classroom and across the 

school to share learning opportunities and best practice 

 To work proactively within a multi-disciplinary team, incorporating therapy 

programmes and recommendations into all aspects of the school day 

 To work within a positive behaviour support model looking holistically at 

supporting those whose behaviour may challenge  

 Support students to experience positive wellbeing through appropriate learning 

and leisure activities and by creating a supportive ethos within the class 

 Establish productive working relationships with students and colleagues, acting 

as a role model and setting high expectations 

 Direct and support other members of the team so that they develop and use their 

skills to provide a rich curriculum and a positive learning experience for all 

students in the class 

 Demonstrate a clear understanding of teaching systematic synthetic phonics and 

other approaches that meet the needs of those with complex learning needs 

 Plan and lead educational visits, as appropriate, to the needs and interests of the 

students in the class  

 Work with other members of the team to create classroom and corridor displays 

which celebrate progress and support learning. 

 Prepare for and chair EHCP meetings   

 Support students with a Total Communication environment including individual 

augmentative needs 

 Undertake the assessment of students through effective implementation of our 

assessment framework and monitoring schedule  

 Ensure that students are supported with clear routines, consistency of 

approaches, clear expectations and mutual respect  

 Have an overview of the achievement of all students in your class group and be 

able to clearly evidence 
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 Collect high quality evidence in preparation for accredited learning throughout 

the school year 

 Provide feedback to students, pathway leads and parents in relation to progress 

and achievement and support them, where they can, to assess their own 

learning 

 Maintain objective and accurate records and reports on achievement, progress 

and other matters, collating appropriate evidence and entering data into the 

school systems 

 Support the role of parents in learning by sharing information with them in 

meetings or through written communication and by taking account of their views 

in learning priorities for their child 

 Represent the school at external meetings as requested  

 To fully embrace training and learning opportunities to improve your own practice 

and that of your team 

 Contribute to training and development for colleagues, including supporting 

members of the team 

 Working in partnership with parents, colleagues and other professionals to 

achieve the best possible outcomes for children and young people 

 To ensure that the responsibilities of the role are carried out in a way that reflects 

the vision and values of the School 

 To be aware of and observe all policies, procedures, working practices and 

regulations, and in particular to comply with policies relating to Child Protection, 

Equal Opportunities, Health and Safety, Confidentiality, Data Protection and 

Financial Regulations, reporting any concerns to an appropriate person 

 To uphold our commitment to safeguarding and to promote the wellbeing of 

children 

 To contribute to a culture of continuous improvement 

 

 

 
 
 
  
Priory School is committed to safeguarding and promoting the welfare of children and young 

people and expects all staff to share in this commitment. This job description is subject to review 

annually. 

Sept 2022  


